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Focus

NoN-Formal EducatioN: 

thE BrEakdowN
Gone are the days when extracurricular activities—after-
school sports, drama club, volunteerinG—are quite enouGh 
to cut it anymore. as university students, it’s time to consider 
some proper non-formal education, which means informal 
learninG in a formal learninG environment that is not 
formally recoGnized. if that sentence just made you scratch 
your head and think, ‘huh?’ never fear. here is a break-down of 
non-formal education, its importance, its benefits and where 
you can receive it. by CATHERINE E. LEWIS
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imply put, non-
formal education is 
learning that takes 
place in a formal 
setting, such as a 
classroom, but is 
not officially rec-

ognized within the core curriculum 
of an education institution. although 
the learning is planned, the setting 
is highly adaptable and thus non-for-
mal education can take the shape of 
workshops, community courses, in-
terest based courses (like languages 
or other hobbies), or conference style 
seminars or retreats that can take 
place in institutions, organizations, 
the workplace and situations outside 
the spheres of formal education. ex-
amples of non-formal education can 
include field trips, continuing edu-
cation courses, museum visits, and 
structured programs developed by 
outside organizations such as com-
munity service groups. 

the online encyclopedia, wikipe-
dia, defines non-formal learning as: 
“non-formal learning normally oc-
curs outside of traditional educational 
or training institutions and is not for-
mally recognized by way of certifica-
tion or a qualification. it can take place 
in the workplace or community and is 
initiated by either an individual or is a 
by-product of organized activities that 
have structured objectives and time-
frames.”

FoRmAL, INFoRmAL, NoN-FoRmAL
as non-formal learning falls be-

tween formal and informal learning, 
its exact definition is often a contest-
ed issue.  according to the european 
centre for the development of voca-
tional training’s (cedefop) glossary of 
recognized terms, formal and informal 
learning are defined as the following:

Formal Learning: learning typically 
provided by an education or training 
institution, structured (in terms of 
learning objectives, learning time or 
learning support) and leading to certi-
fication. formal learning is intentional 
from the learner’s perspective. 

“non-formal education can be used 
as a supplement [to formal education] 
as it often completes the knowledge 
that students receive from formal 
education practices.” 
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Informal Learning: learning result-
ing from daily life activities related to 
work, family or leisure. it is not struc-
tured (in terms of learning objectives, 
learning time or learning support) and 
typically does not lead to certification. 
informal learning may be intentional 
but in most cases it is not-intentional 
(or “incidental”/random).

right now you may be feeling a 
bit bombarded by all these “formal, 
informal, non-formal” terms (who-
ever knew the definition of ‘learning’ 
was so complicated!), but to keep it 
simple consider this: formal educa-
tion covers all school-based learning;  
non-formal covers community groups 
and other organizations; and informal 
covers what is left. to break it down 
further, here are the factors that set 
non-formal education apart:*
	 •	 It	normally	takes	place	outside		
  of an education or training insti 
  tution and typically does not lead  
  to certification or qualification.
	 •	 It	is	however,	structured	in	terms		
  of learning objectives, learning  
  time or learning support.
	 •	 It	can	be	undertaken	by	the	indi	
  vidual or be part of an organized  
  activity that occurs within the   
  workplace or community.
	 •	Non-formal	learning	is	intention	
  al from the learner’s perspective.

THE NEW FoCuS
since the early 1970s, countries 

and their governments have begun 
placing more emphasis and value on 
non-formal education, as the ‘world’s 
education crisis,’ as put forth by 
unesco, states that there are un-
suitable curricula, an imbalance in a 
country’s economic growth versus its 
educational growth, and many jobs 
are not acquired directly from insti-
tuted educations. in order to improve 
upon its educational practices, many 
governments now formally recognize 
that both non-formal and informal 
learning are a part of the ‘lifelong 
learning process,’ which proffers that 
all learning is of value. additionally, 
many universities around the world 
are accepting non-formal learning as 
‘formal knowledge’ within the relevant 

fields of studies. for example, in the 
uk and australia, higher education 
institutions and universities now ac-
cept and grant non-formal learning as 
credit towards a qualification.

similarly, with the demand for a 
highly skilled workforce and the global 
shift towards a ‘knowledge economy,’ 
non-formal learning is a more impor-
tant tool now than ever, as universi-
ties, higher-learning institutions and 
governments support ‘lifelong learn-
ing for all’ and will use non-formal 
education to reshape the educational 
environment of the 21st century.

NoN-FoRmAL oFFERINgS FoR you
today’s competitive workforce 

demands creativity and proven skills. 
thus it is essential that aspiring minds 
focus on their non-formal education 
just as much as their core curricu-
lum of formal education. the binus 
center offers an array of courses 
that will hone skills for continuous 
learning outside the formal sphere, 
such as workshops, short programs, 
special class programs, authorized 
trainings, certified professional pro-
grams, industrial attachment pro-
grams, school enrichment programs, 
binus center education partners, 
language training, in-house train-
ing, and international testing. these 
courses are available to registered 
students, pre-students and the gen-
eral public, as both professionals 
and non-professionals are taking ad-
vantage of the great courses offered 
at the learning center.  with many 
branches located in the metropolitans 
throughout indonesia (namely ja-
karta, semarang, medan, palembang, 
and bandung), engaging in non-formal 
education classes has never been so 
convenient.

WEb ANd IT CERTIFICATIoN
the binus center also special-

izes in web and it certification. for 
those who aspire to become profes-
sionals in web Graphic designing and 
multimedia developer, there is a 3-5 
month certified professional course 
that combines professionalism and 
skills that vary into several classes: 

web basic course, web professional 
based on linux, web Graphic design-
er, and multimedia developer.

as an authorized prometric test-
ing center (aptc)—center of inter-
national certification tests—binus 
center also works in collaboration 
with thomson prometric. the test 
certification given to any participants, 
regardless of their choice of study, of-
ficially records both one’s skill and his 
or her cognitive logics in adopting the 
current technology. acknowledgment 
to the certification credibility has also 
been conveyed by many top it compa-
nies including microsoft, cisco, lotus, 
at&t, and many more. moreover, the 
participants are welcome to schedule 
their own testing time, considering the 
process is undertaken via online at bi-
nus center.

on cisco networking academy 
program, binus center acts as the 
first regional academy in indonesia 
which endorses the existence of such 
programs. the center also collabo-
rates with ec-council to provide cer-
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*Information courtesy of Wikipedia: http://en.wikipedia.org/wiki/Nonformal_learning

tified ethical hacker training—a train-
ing that proves crucial to computing 
security enhancement. another autho-
rized training offered is sap institute 
of higher learning program, where 
students can improve their skills in 
specific studies including financial 
accounting, human resources, busi-
ness application, and some others.

all of these courses offer 70 per-
cent hands-on learning that will ren-
der intensive training on specific pro-
fessional skills. for those with more 
questions, the special class is held 
to answer issues or queries raised in 
each course. through this hands-on 
and specifically tailored learning, stu-
dents can acquire the niche education 
that employers are looking for. 

bbS-ExECuTIvE EduCATIoN
in addition to the binus center, 

the bbs-executive education pro-
gram of the joseph wibowo center 
for advanced learning offers execu-
tive courses for individual and corpo-
rate participants. as part of the binus 

Founded in 2001, the bbS-Executive Education provides comprehensive service offer-
ings through its three interlinked divisions:

business school, the program 
works with several organizations and 
institutions to develop and implement 
its programs and courses, which re-
sult in up-to-date, relevant, and qual-
ity course offerings. 

 “we offer courses to fit a variety 
of needs, such as: factory equipment 
programs for factory staff, or finance 

programs for financiers or those who 
want to know more about corporate 
finance, and also programs for the 
banking and insurance industry,” 
says dhyana paramita, the continuing 
education director at bbs-executive 
education program. “our teachers are 
mostly practitioners from the field that 
can offer vital real-life lessons.” 


